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Week of Sept. 8, 1986 


PROJECT LIFT, A GOOD START 
FOR 40 BLACK YOUNGSTERS 


WASHINGTON -- Forty District of Columbia disadvantaged junior high school 
students who participated in a four-week enrichment program sponsored by the 
U.S. Department of Labor were presented certificates of achievement at an 
awards ceremony here. 


In cooperation with the D.C. Public School system, the Labor Departments 
Employment and Training Administration designed the pilot program to encourage 
the students to remain in school. 


Project LIFT (Labor Investing in Future Talent), provided the 12 and 13 
year old students with tutoring and mentoring in reading, mathematics, career 
exploration and cultural enrichment programs. 


Seventy Labor Department employees served as mentors and tutors to the 
students. 


Roger Semerad, assistant secretary of labor for the Employment and 
Training Administration said, "The Department of Labor has a special 
responsibility to young people, to show that they are going to be needed in 
the future workforce." 


Semerad encouraged the students to continue the success of Project LIFT 
in their academic and personal pursuits. 


He called the pilot program a "rewarding learning experience for all. 


"The success of Project LIFT and the involvement of these youngsters is 
an investment that can be vital to their futures and the future of America as 
well," Semerad said. 


Floretta Dukes McKenzie, superintendent of schools for the District of 
Columbia, commended the Labor Department and its staff for "reaching out and 
touching the lives of some very special young people. 


"It’s one thing to provide grants to do things but it’s another when you 
get involved yourself." 


McKenzie continued, saying that “its important not only to teach young 
people academics but to be results oriented. You’ve helped these youngsters 
to learn and you’ve shown them the proper way to conduct themselves on the job 
site and how to be interviewed for summer jobs." 


Mckenzie encouraged the tutors and mentors to keep in touch with the 
students "to show that you care." 


Under Secretary of Labor Dennis E. Whitfield presented certificates to 
the students. They included a check for $50. 


(more) 
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Whitfield told the young people that if they gained one. thing from 
participating in Project LIFT it should be responsibility. "Be responsible to 
yourself, responsible for staying in school and going as far as you can go in 
life," he said. 


At the conclusion of the ceremony the students went outside of the Labor 
Department headquarters and released ballons to symbolize their 
accomplishment. 


### 
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BLACK SUMMER EMPLOYEE CAN APPLY 
WORK EXPERIENCE TO SCHOOL 


WASHINGTON -- Stanley C. Colbert is excited about beginning his freshman 
year at the University of Maryland this fall and said that his summer job at 
the U.S. Department of Labor here has provided him with skills he can use in 
school. 


Colbert, 18, who was hired under the Summer Youth Employment Program, 
worked for the Labor Department’s Office of Inspector General in its Office of 
Audit. 


Madeline Coleman, Colbert’s supervisor, commended his punctuality and 
eagerness to work. 


"Stanley reported for duty early each day. He was eager to begin 
assignments, completed them in a timely and efficient manner and was a 
dependable worker with a positive attitude," she said. 


Colbert said he believes that “punctuality, a positive attitude toward 
work and determination help to develop responsibility and build character, not 
only on the job but in other situations." 


Although most of his time was spent photocopying and filing materials, he 
said he enjoyed the work experience. 


He admits that initially he had reservations about working in an office 
environment because he thought the work would be routine and dull. But soon 
afterwards, he said, he learned that office work can often be "fast-paced and 
demanding. 


"Working in an office environment has also helped me to gain a better 
understanding of the importance of teamwork. Everyone seemed so eager to help 
me. It was a very pleasant experience," Colbert said. 


Colbert’s summer job increased his skills in typing and computer usage. 


"I didn“t have very much experience in typing or computer usage, but this 
job provided me with the opportunity to at least improve and increase those 
skills," he said. 


"Not only will the things I learned this summer help me in school, but it 
will help me in other jobs, too." 


Colbert describes himself as being energetic, self-motivated and 
ambitious. 


He plans to major in engineering and said he’s aware that he must 
maintain a high academic average, but his summer job has been an inspiration 
and has helped him to realize that with dedication, effort and determination 
he can meet his goals. 


Colbert said he believes that the Summer Youth Employment Program gives 
young people who want to work that opportunity. 


(more) 
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"I don’t think persons my age should sit around moping because they dont 
have a summer job or any job," he said. "Instead, they should get out, look 
for work and perform the job well." 


Colbert received numerous awards while attending Bladensburg High School 
in Bladensburg, Md., including the Merit Scholastic Award and a team merit 
award for his participation on the football team, where he played linebacker, 
offensive guard and nose guard. 


In his spare time, Colbert enjoys building model cars, participating 
in sports and weight lifting. 


#t# 
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BROCK ANNOUNCES $2.1 MILLION FOR BLACKS, OTHER 
DISLOCATED WORKERS IN 3 STATES 


WASHINGTON -- Secretary of Labor William E. Brock has announced a total 
of $2,100,000 in grants for dislocated workers, including blacks, in Kansas, 
New York and Texas who are displaced due to layoffs, plant closures and 
adverse economic conditions. 


The funds are authorized under Title III of the Job Training 
Partnership Act, and will provide dislocated workers with retraining and 
other supportive services to re-enter the workforce. 


"Job training is the most important mechanism for re-employment," 
Secretary Brock stated. "Through JTPA, we can provide workers with the 
_ necessary skills to adapt to a changing economy and job market." 


The Kansas Department of Human Resources will receive $200,000 to 
assist up to 150 dislocated oil and gas workers and workers who produce 
equipment for use in the oil and gas industry. The areas affected are 
counties with unemployment rates above the national average: Anderson, 
Allen, Barton, Chautaugua, Cherokee, Coffey, Elk, Ellis, Grahan, Greenwood, 
Linn, Montgomery, Neosho, Reno, Rice, Rooks and Trego. Workers will work 
closely with specially assigned Employment and Training Representatives to 
identify their needs and implement services. Services include classroom and 
on-the-job training, and job search and relocation assistance. 


The Rochester/Monroe Private Industry Council in New York will receive 
$800,000 to assist up to 615 workers laid off from Eastman Kodak, Rochester 


Products, Black & Decker, Foster Wheeler, Westinghouse, Sybron, Computer 
Consoles and Mallory Timers Companies. The areas affected are Genesee, 
Livingston, Monroe, Ontario, Orleans, Seneca, Wayne, Wyoming and Yates 
counties. A career assistance center in Rochester will provide on-the-job 
and classroom training, counseling, job clubs, job search and relocation 
assistance, job skills workshops, customized training, career development 
and placement and follow-up services. 


New York's Chemung, Schuyler, Steuben Private Industry Council will 
receive $300,000 to assist up to 100 workers laid off due to a number of 
small plant closings. The counties of Chemung, Schuyler and Steuben are 
affected. The Toshiba Westinghouse Electronics Corporation, an American- 
Japanese joint venture, will provide training and employment to a large 
number of the participants. Services will include: assessment, outreach, 
counseling, on-the-job and classroom training, remedial education and 
supportive services. 


The Houston-Galveston Area Council in Texas will receive $800,000 to 
assist up to 570 workers dislocated from the oil and gas exploration and 
extraction, manufacturing and non-electrical machinery and construction 
industries. The areas affected are Austin, Brazoria, Chambers, Colorado, 
Fort Bend, Galveston, Harris, Liberty, Matagorda, Montgomery, Walker, Waller 
and Wharton counties. Participants will receive skills training from 
community colleges and on-the-job training from local employers. 


The dislocated worker program aids workers who have been, or are about 
to be, laid off due to technological change, foreign competition or 
permanent closing of a plant or facility. Training is also provided for 
workers who are unlikely to return to their previous industry or occupation, 
with little prospect for local employment or reemployment. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Poverty in families headed by women is’a source of increasing public concern. 
In 1984, the number of these families with incomes below poverty level exceeded 
the number of married-couple families in poverty, according to a fact sheet on 
working women published by the Women's Bureau of the U.S. Department of Labor. 


### 


From 1980 to 1984, the number of persons in poverty in families maintained 
by women increased 17 percent, according to a fact sheet on working women 
published by the Women's Bureau of the U.S. Department of Labor. 


#tt 


Characteristics of women who head families include higher unemployment, lower 
educational attainment, more dependent children and lower earnings when compared 
with other labor force groups, according to a fact sheet on working women published 
by the Women's Bureau of the U;S. Department of Labor. ' 
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